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Infant Mental Health

Learning and growing together.

Board of Directors
The Board is comprised of the following voting members, who are voted in by MI-AIMH
mbership: 12 elected directors, fully-affiliated chapter representatives and the President. T!
oard of Directors functions to charge, control, and manage the policies property, affairs, an
funds of MI-AIMH.
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MI-AIMH Executive Committee

The Executive Committee is comprised of the President, Vice President, Past President, Treasurer,
Secretary and Historian. The Executive Committee is appointed by the Board of Directors and

Organization Liaisons
Organization representatives, from
= state agencies and statewide
associations, are appointed by the
President with the approval of the
Board, with the responsibility to
advise, support, and collaborate
with the Board related MI-AIMH
activities. This includes the Alliance
for the Advancement for Infant
Mental Health.

manages MI-AIMH policies and affairs between Board of Director meetings.

Board Committees
|

Awards Committee
The Awards committee is responsible for processing the nominations and
handling the arrangements for the Selma Fraiberg, Betty Tableman, Hiram
Fitzgerald, and Deborah ] Weatherston Awards.

Conference Committee
The Conference committee is responsible for the planning and coordination of the
MI-AIMH biennial conference, including: conference theme, conference dates,
location, speakers and management of conference affairs.

Diversity Committee
The Diversity committee assesses and makes recommendations to the Board in
regards to diversity issues. The committee works to create an inclusive culture
among the MI-AIMH membership.

Endorsement®
The Endorsement® committee is responsible, along with the Central Office, for
ongoing development and oversight of procedures and policies related to the MI-
AIMH Endorsement®, including: exam development and revision of materials.

Infant Crier
The Infant Crier Editor oversees the quarterly publication of the Infant Crier with
the intent of providing information, guidance and support to the MI- AIMH
membership.

Marketing Committee
The Marketing committee in collaboration with Central Office develops strategies
on how to communicate, fundraise, and market the products and message of
MI-AIMH for potential donors.
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Membership/Chapter Committee

The committee is responsible for communicating with members and chapters
regarding chapter and membership needs and supporting members/chapters
based on their expressed needs.

Professional Development Committee
The Professional Development committee works alongside Central Office in
planning trainings across the State, including: assessing training needs, identifying
training locations and hosting the trainings, as needed.

Nominations Committee
The Nomination committee is responsible for developing and processing
nominations for four at-large members of the Board for three-year terms. The
committee manages the elections and participation of the Board members.

Social Action Committee
The Social Action committee promotes leadership, advocacy and empowerment to
effect social change and public policy and establishes a position on public issue,
determines the action to be taken, and directs the actions of our members.
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Central Office

MI-AIMH Executive Director

The executive director is the chief operating officer of MI-AIMH. The executive
director is responsible to the Board of Directors for the selection and supervision
of MI-AIMH staff, management of MI-AIMH'’s daily operations, communication

with committees and overseer of organizational affairs.
Sheryl Goldberg, LMSW, IMH-E® (IV)

Administrative Assistant
This Administrative Assistant is responsible for managing day to day office
operations, including office and telephone reception, document preparation,
publication order fulfillment, some accounting, and providing general and
confidential support to colleagues.
Teri Lower

Endorsement Coordinator

The Endorsement Coordinator oversees all aspects of the Endorsement® process

in Michigan, including: providing support and communication, application

reviews, and maintaining documents specific to Endorsement®. The other 50% of
her time is spent working for the Alliance for the Advancement of Infant Mental
Health with the Endorsement Director. Staff to the Endorsement® Committee.

Ashley McCormick, LMSW, IMH-E® (III)

Workforce Development Specialist

The Workforce Development Specialist spends 50% of her time assisting the work
of her colleagues in developing, coordinating and sustaining quality workforce
development services through training and Endorsement®. The other 50% of her

time is spent working for the Alliance for the Advancement of Infant Mental

Health. Staff to the Professional Development and IMH Statewide Committees.

Joni Zeildorff, LMSW, IMH-E® (III)

Project Assistant

The Project Assistant works closely with her colleagues and MI-AIMH'’s volunteer
committees specific to training, including, communication with speakers, setting
up registration, managing speaker needs, promoting events, applying for CEU’s,

and summarizing evaluations. Staff to the Professional Development and IMH
Statewide Committees.
Tifffanie Martinez, LMSW

Ad Hoc Committee

Infant Mental Health Statewide Committee
The committee works in collaboration with the DHHS Mental Health
Services to Children and Families, and MI-AIMH, to plan and execute IMH
trainings 2-3 times a year for Infant Mental Health practitioners in the State
of Michigan.
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